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from around the world — providing competitive 
salaries and benefits while encouraging current 
employees to continue their education through 
professional development offerings. We’ve also hired 
a Diversity, Equity and Inclusion Director to further 
ensure all employees are engaged. We understand 
our products and innovation are better when we 
combine diverse experiences and thoughts into 
our business strategy and product development. 
Our teams also work with students and universities 
throughout North America and Europe to ensure 
the next generation of science, technology, 
engineering, and math (STEM) employees are as 
diverse as possible.

Plug isn’t limited to just providing business leaders 
with the right solutions to decarbonize their 
operations. Our team takes every opportunity to 
educate decision makers — including lawmakers — 
about the need to make green hydrogen adoption 
easy and economical. Plug w0 T.iA2justough 















Governance - Board of Directors
Plug’s business is conducted under the oversight 
of our Board of Directors (the Board of Directors 
or Board). The primary responsibility of the Board 
is to oversee and review senior management’s 
business and operations performance. The number 
of directors of the Company is currently fixed at ten 



https://d18rn0p25nwr6d.cloudfront.net/CIK-0001093691/6014d89f-484c-4ef5-ae65-57bd44ab5cae.pdf
https://d18rn0p25nwr6d.cloudfront.net/CIK-0001093691/6014d89f-484c-4ef5-ae65-57bd44ab5cae.pdf
/governance-/governance-documents/default.aspx
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Hydrogen refueling stations for dispensing:

https://www.energy.gov/sites/prod/files/2015/11/f27/fcto_fuel_cells_fact_sheet.pdf
https://www.energy.gov/sites/prod/files/2015/11/f27/fcto_fuel_cells_fact_sheet.pdf


Risk Management



Risk Management

Climate Risk and Opportunity Assessment

Enterprise Risk Management

In establishing our corporate strategy, we have 
also considered the impact that climate change has 
on our business and have conducted analysis to 
understand both the transition risks and the physical 
risks that could arise. In 2022, we completed our first 
qualitative climate risk and opportunity assessment. 
The assessment was aligned to the TCFD risk 
taxonomy to provide a complete understanding of 
the types of climate-related risks and opportunities 
our business may face in the coming years. For each 
of the TCFD risk and opportunity categories, we 
identified one or more risks/opportunities specific 
to us and identified the associated potential impacts 
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Product Stewardship & Supply Chain Circularity
At Plug, we have a companywide emphasis on the 
circular economic model regarding end-of-life 



We have continued our work with Elemet, a 
company that resells recycled and reused materials 







People - Taking Care of Our Employees



https://www.youtube.com/watch?v=pun1oLR_UOs&t=6s
https://www.youtube.com/watch?v=pun1oLR_UOs&t=6s
https://www.youtube.com/watch?v=YGu0RB0tdVw
https://www.youtube.com/watch?v=YGu0RB0tdVw
https://www.youtube.com/watch?v=qP92WHtlJro&t=9s
https://www.youtube.com/watch?v=qP92WHtlJro&t=9s




Together, we will change the world for the good of the 
planet and future generations. To support and shape 
our DEI strategy, we track diversity categories within a 
dashboard in our human capital software. We currently 
track and report on the race, age group, and gender of 
our employees. We believe that our DEI strategy, like any 
other, should be rooted in data and analytics to measure 

/esg/default.aspx
/esg/default.aspx
/esg/default.aspx


Supporting Employee Well-being
Competitive Benefits
As part of our commitment to our people, Plug offers 
employees competitive benefits, including health, 







miss, to their supervisor immediately and conduct 
an investigation. We analyze each event to identify 
root causes and take necessary corrective measures 
so that we may learn from the incident and prevent 
similar occurrences in the future. This is all done 
through the EHS software management system 
which includes past due corrective action escalation 
to leaders. Also included in this tool are inspections, 
hazard identification, behavior observations, job 
safety analysis and trending reports.

A global database of all Plug locations worldwide 
has been established which allows us to create a 











https://concordma.gov/2301/West-Concord-Junction-Cultural-District-
https://www.unitedwaygcr.org/summermeals
https://www.svpart.org/


Appendix



https://www.oecd.org/daf/inv/mne/OECD-Due-Diligence-Guidance-Minerals-Edition3.pdf
https://www.oecd.org/daf/inv/mne/OECD-Due-Diligence-Guidance-Minerals-Edition3.pdf






Responsible Supply Chain
We are committed to conducting business ethically 
and in compliance with the law. We expect our business 
partners, contractors, vendors, suppliers, and any 
entity we do business with to obey and comply with 
laws and regulations and any agreed upon contract. 







TCFD Risk Plug Risk Impact Mitigation Strategies Time Horizon

Transition Risk: Market



TCFD Risk Plug Risk Impact Mitigation Strategies





TCFD Risk Plug Risk Impact Mitigation Strategies



Climate Opportunity Assessment Results







TCFD
Opportunity Plug Opportunity Impact Time Horizon

Markets

Access to new 
markets Reach additional consumer 

demographics by expansion 
of production plants

Reaching additional consumer demographics through expanded 
production plants will allow us to expand markets into more remote 
regions of the world (especially US), making products more accessi
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